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THE VISION 
 

“To become the centre of excellence and provide sound financial management and leadership that          

enhances socio –economic growth and development in Limpopo Province.” 

 

 
 

THE MISSION STATEMENT 
 

“To provide ethical consultative and people focused service through sound financial management, including 

attaining and maintaining effective financial resources.” 

 

 
 

VALUES 
 

Professionalism 

Equity 

Ubuntu and Batho Pele 

Transparency 

Accountability 

Public Participation 

Financial Accessibility 

Effective and Efficient Organization that serves as a role model for other departments and stake holders 
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LEGISLATIVE AND OTHER LEGAL MANDATES 
 

As part of developmental public we will be regulated and guided by the following legislative mandates: 

• Constitution of the Republic of South Africa 

• Public Finance Management Act no1 of 1999 

• Municipal Finance Management Act 

• Appropriation Act  

• Provincial Revenue Process Act 

• The Borrowing Powers of Provinces Act 

• Provincial Growth Strategy 

• National Macro Economic Strategy 

• Intergovernmental Fiscal Relations Act 

• Basic Conditions of Employment Act 

• Employment Equity Act 

• Public Service Act  

• Division of Revenue Act 

• Skills Development Act 

• Occupational Health and Safety Act 

• Compensation for Occupational Injuries and Diseases Act 

• Labour Relations Act  

• Promotional of Access to Information Act 

• Protected Disclosure Act 

• Preventing and Combating of Corrupt Activities Act 
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STATEMENT BY THE MEC 
 
As the Member of the Executive Council responsible for Provincial Treasury, I am pleased to submit the 
2010/2011 Annual Report of the Department.  
 
Our Country has been confronted with the challenge of managing a diminishing tax base as a result of the 
current global economic meltdown. Despite the economic crisis the Provincial Treasury strived to provide 
leadership in managing austerity measures aimed at protecting the most vulnerable and poor members of 
our society. In light of our commitment prior the economic crisis, as country we took a resolve to stand firm to 
our commitment to host the World Cup, which amongst others, Limpopo Province particularly Polokwane, as 
a host city, did exceptionally well.  
 
Based on the current legislative mandate Limpopo Provincial Treasury plays a vital role in mobilizing; allocat-
ing and managing resources of the province to ensure improved delivery of services to the province’s citi-
zens. 
 
The Limpopo Provincial Treasury, in managing the allocated resources, strives to enhance issues of financial 
governance within the Province. In this regard, there has been a constant improvement in the number of au-
dit outcomes for Provincial Departments since 2006/07. During the 2010/11 financial year two (2) Depart-
ments  have  received  clean  audit  reports,  this is a clear illustration of our commitment towards attaining
Clean Audit 2014. In response to consistent adverse findings by the Auditor General in relation to manage-
ment of assets; it is worth noting that Integrated Financial Management System’s (IFMS) Asset module has 
been implemented in the Provincial Treasury.  
 
During the period under review, Provincial Treasury awarded 52 bursaries to deserving youth from disadvan-
taged communities of our Province to pursue careers in both financial and humanities fields of study. 
Amongst the internship opportunities offered; eleven (11) interns and sixteen (16) Internal Audit Technician 
Learnership graduates subsequently secured permanent employment in the public and private sectors.  
 
We are continuing to move forward with strengthened governance and anti-corruption efforts that will provide 
more resources which will be channelled towards service delivery.    
 
The above achievements were as a result of collective support and dedication by all employees of Provincial 
Treasury as well as the role played by the oversight legislative bodies. 
 
 
 
 
D. MASONDO 
MEC: TREASURY 
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ACCOUNTING OFFICER’S OVERVIEW 
 
We hereby present the Annual Report of the Limpopo Provincial Treasury, for the 2010/11 financial year. 
This report consists of the Annual Performance Report, Audit Committee Report, Annual Financial Statement 
and the Human Resource Management Report. During the year under review, effective 1 October 2011, the 
function of Shared Internal Audit Services was transferred from Office of the Premier to the Limpopo Provin-
cial Treasury. 
 
The purpose of this report is to: 

a) Provide an account of the Department’s achievements with regards to the targets as set out in the 
Annual Performance Plan of 2010/11 

b) Give an account of the employment of financial resources allocated for the  financial year under re-
view 

c) Report on the Human Resource Management of the Department for 2010/11 
 
For the 2010/11 financial year, the Provincial Treasury had identified six key focus areas against which our 
resources were employed. These were: 

a) Good Corporate Governance 
o This included positioning risk management to add value as well as the priority of achieving Clean 

Audit by 2014 
b) Financial management competency and skills 
c) Implementation of Integrated Financial Management Systems (IFMS) 
d) Alignment of provincial budget to LEGDP - including procurement policy reforms 
e) Mitigation of risk in the reduction of the Provincial Equitable Share 
f) Building stakeholder relationships 

 
The following is a summary of the Department’s achievements for the year under review: 

a) Awarded 52 bursaries and provided internship opportunities to 35 graduates 
b) 11 SMS members commenced with the Executive Development Program  
c) Critical posts in the MFMA unit (3x Senior Managers), Provincial Financial Reporting (1x Senior 

Manager) and Infrastructure Management (1x Senior Manager) were amongst those that were filled 
d) Spent 98% of expenditure in line with allocated budget 
e) Collected 122% of revenue, exceeding the annual target 
f) Tabled and gazetted Provincial Expenditure Overview & Estimates of Provincial Expenditure  
g) The implementation of IDIP Phase 3 during November 2010 
h) 30 Section 71 (MFMA) reports from municipalities were analysed and feedback provided on a quar-

terly basis  
i) 30 municipalities were supported to  prepare AFS in accordance with GRAP 
j) The transversal financial policies of the province were reviewed and approved by EXCO 
k) Provincial Risk Management Framework has been developed in line with national risk management 

framework and approved as per EXCO decision number 60 of 2010 
l) The implementation of the Integrated Financial Management System (IFMS) Asset Module in 4 de-

partments namely; Provincial Treasury, Agriculture, Roads and Transport, and Local Government 
and Housing 

m) Finally, the department achieved an unqualified audit report for 2010/11 
 
The contribution by all staff at the different levels at which they serve, is most appreciated and without whom 
the department cannot achieve its core mandates and set goals.  
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I would like to thank the current and former Members of the Executive Council for Provincial Treasury, Mr. 
David Masondo and Mr. Saad Cachalia for their leadership and support that they have displayed during the 
financial year under review. 
 
 
 
 
 
------------------------------- 
Mr. N Ramdharie 
Head of Department 
 
 
31 July 2011 
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1. ECONOMIC INDICATORS 

1.1 Economic performance 

Economic perform 
In real terms, the size of the Limpopo economy in 2009, as measured by its gross domestic product, was 35.3 per 
cent larger than it was in 1995. Figure 1.1 shows the annual GDP growth rate for the province as well as for South 
Africa. Comparing the two, the growth rate in Limpopo has, since 2003, been consistently slower than that of the 
national economy. The 2009 recession has also had a stronger negative impact on Limpopo than the national 
economy. While South Africa’s GDP contracted by 1.68 per cent in 2009, provincial output fell by 1.79 per cent 
over the same period.  
 
Figure 1.1 also suggests that, between 1995 and 2003, growth in the national economy preceded that in Limpopo. 
As the national economy expanded at a slowing rate between 1996 and 1998, the same experience would only be 
felt in Limpopo between 1997 and 2000. Accelerating growth in South Africa between 1998 and 2000 was met with 
a dramatic increase in Limpopo in 2001, where the provincial economy experienced growth of 6.8 per cent, follow-
ing a stagnant 2000 in which provincial growth of 0.2 per cent was recorded.  
However, since 2003, provincial and national growth rates have followed the same trajectory. Despite reaching 
lower growth rates than the national figure over the period, growth in Limpopo accelerated from 2.3 per cent in 
2003 to 4.8 per cent in 2006.  
 
Domestic pressures, such as rising inflation and troubled electricity supply, and the effects of the global recession 
started weighing down the national and provincial economies in 2008. At a seasonally adjusted and annualised 
level, the South African economy contracted in the fourth quarter of 2008. National growth slowed to 3.6 per cent 
that year, from a peak of 5.6 per cent in 2007. Growth in Limpopo slowed to 2.5 per cent in 2008.  
 
The South African economy entered a technical recession in the first quarter of 2009. Despite having lasted only 
two quarters, the recovery was slow and weak. In 2009, the national economy contracted by 1.68 per cent, while 
Limpopo GDP fell 1.79 per cent.  
 
Figure 1.1: GDP growth rate, Limpopo and South Africa, 1995-2009 

 
 
Source: Statistics South Africa  
 
A closer analysis would indicate that growth in Limpopo over the period 1995 to 2009 would be propelled by robust 
growth in the tertiary sector. Figure 1.2 shows the real gross value added by each of the broad sector groups; the 
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strong incline in real value added by the tertiary sector indicates how strong growth has been in this sector. The 
expansion of the transport, storage and communication industry; the finance, real estate and business industry; 
general government; and wholesale, retail, motor trade and accommodation have been noteworthy. Outside the 
tertiary sector, the mining sector often contributes a major part of provincial growth.  
 
Figure 1.2: Gross value added by broad sectors, Limpopo, 1995-2009 

 
 
 
Source: Statistics South Africa  
 
Growth in the tertiary sector has been strong between 1995 and 2009, and less erratic and less concentrated in 
one or two industries than the primary and secondary sectors.  Figure 1.2  goes on to examine the output and em-
ployment growth rates in each industry.  
1.2 output and employment trends 
The GDP estimates for Limpopo sectors between 2005 and 2009 are provided in Table 1.1. 
Table 1.1: Limpopo GDP by industry, 2005-2009 

 2005 2006 2007 2008 2009 
Primary Industries 26,831  26,676  27,034  26,359  25,115  
Agriculture, forestry and fishing 2,713  2,527  2,618  3,083  3,017  
Mining and quarrying 24,118  24,149  24,416  23,277  22,097  
Secondary Industries 7,994  8,596  9,152  9,481  9,257  
Manufacturing 3,547  3,792  4,031  4,166  3,933  
Electricity, gas and water 2,767  2,898  2,983  2,911  2,849  
Construction 1,680  1,905  2,137  2,403  2,475  
Tertiary industries 58,064  62,060  65,440  68,227  68,127  
Wholesale, retail, motor trade and accommo-
dation 

11,608  12,463  12,949  13,127  12,703  

Transport, storage  and communication 8,703  9,197  9,786  10,250  10,264  
Finance, real estate and business services 15,495  17,238  18,489  19,714  19,685  
Personal services 4,928  5,250  5,546  5,778  5,737  
General government services 17,329  17,911  18,669  19,357  19,737  
All industries at basic prices 92,890  97,331  101,625  104,067  102,498  
Taxes less subsidies on products 11,223  11,763  12,397  12,840  12,319  
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 2005 2006 2007 2008 2009 
GDPR at market prices 104,113  109,094  114,023  116,907  114,818  
Source: Statistics South Africa 
 
As indicated in section 1.1, the Limpopo economy contracted by 1.8 per cent in 2009. The sharpest declines in 
output were recorded by the mining and quarrying industry, which shrank by 5.1 per cent over the year, and the 
wholesale and retail trade, catering and accommodation industry, which declined by 3.2 per cent in 2009. Sharp 
declines in manufacturing output, by 5.6 per cent in 2009, and the electricity, gas and water industry, by 2.1 per 
cent, are also noteworthy. However, due to these sectors’ relative size in terms of total output in Limpopo, their 
effect on overall growth has been contributory but small.  
 
Some relief was provided by the construction industry in Limpopo, which grew by 3 per cent in 2009, as well as 
general government services, which expanded by 2 per cent.  

By September 2010, consumer inflation in Limpopo slowed to 2.9 per cent year-on-year, lower than official CPI 
inflation of 3.2 per cent for the country. In fact, inflation in Limpopo has been lower than the national figure since 
July 2009 by as much as 1.8 percentage points. 

Between September 2006 and May 2009, CPI inflation in Limpopo grew at a higher rate than that of headline CPI. 
This would indicate that the cost of living was increasing faster in Limpopo than that of urban areas. However, 
since June 2009, inflation in Limpopo has been lower than headline inflation, signifying that price increases were 
more contained in Limpopo.  
 
Food and non-alcoholic beverages, housing and utilities, transport and miscellaneous goods and services – ac-
count for 68.4 of the CPI basket in Limpopo. Food prices have shown a strong disinflationary trend between 2009 
and 2010. Prices in the transport and miscellaneous goods and services categories have also increased at slower 
rates.  However, inflation in housing and utilities remained fairly stable – in December 2010, inflation in this cate-
gory was 8.5 per cent year-on-year.  
 
Price inflation of meat decelerated between January 2009 and May 2010. Prices of meat have been falling since 
June 2010. There is a probable lag effect between the prices of bread and the prices of meat, so an upturn in meat 
prices in 2011 is not unexpected.  
 
Clothing prices have moderated significantly between January 2009 and November 2010. In December, prices of 
clothing decreased by 0.1 per cent year-on-year. 
1.4. Employment 
A look at the occupational profile of employment in Limpopo is important in understanding the quality of the labour 
force in the province. A snapshot of the occupational structure of the employed population in Limpopo in the third 
quarter of 2010 is described in Table 1.1. A significant proportion of the provincial population are employed in ele-
mentary occupations, which generally include categories such as vendors, cleaners, caretakers, attendants and 
collectors. Craft and related trades workers comprised 16.1 per cent of the employed population; this category 
typically captures jobs in the mining industry, as well as trades relating to buildings such as electricians, builders, 
painters and welders.  
 
Table 1. 2: Distribution of Limpopo employed population by main occupation, 3Q2010 

Main occupation (%) 
Legislators, senior officers and managers 3.9 
Professionals 2.1 
Technicians and associate professionals 10.3 
Clerks 7.2 
Service workers and shop and market sales workers 14.5 
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Main occupation (%) 
Skilled agricultural and fishery workers 0.3 
Craft and related trades workers 16.1 
Plant and machine operators and assemblers 6.3 
Elementary occupations 30.7 
Domestic workers 8.6 

Source: Quantec Research and Statistics South Africa 
 
Broadening the occupation types to skills levels indicates that the majority of the Limpopo population, formally em-
ployed, are semi-skilled or unskilled. Skilled workers in the formal sector make up 28 per cent of the employed 
population, and employees in the informal sector make up 29 per cent. Highly skilled workers only make up 9 per 
cent of the employment total in Limpopo. With 65 per cent of the employed population in informal or semi- or un-
skilled work positions, the implication on the employability of Limpopo labour is concerning. As the expansion of 
the tertiary sector in Limpopo continues, there is a likely mismatch between the type of skills demanded by emerg-
ing sectors and the type of skills offered by Limpopo citizens. As the majority of Limpopo workers are employed in 
elementary occupations, measures to improve skills sets will contribute to improved employability of workers. 
Figure 1.3 gives the trends in the employment shares of Limpopo industries between 2005 and 2009. The whole-
sale and retail trade, catering and accommodation sector has traditionally been the largest source of jobs in Lim-
popo. In 2009, it accounted for a quarter of jobs in the province. However, as much as 60 per cent of employment 
in the sector is made up of informal employment. The employment shares of other tertiary sector industries have 
also remained fairly stable since 1995. These include community, social and personal services, and general gov-
ernment, each of which have accounted for about a sixth of provincial employment.  
 
The agriculture, forestry and fishing industry used to be a prominent source of employment in Limpopo. In 1995, it 
accounted for 19.5 per cent of jobs. This has dwindled over time, in both absolute and relative terms. By 2009, 
employment in the sector made up 6.4 per cent of total employment in the province. 
 
Employment shares in the mining and quarrying industry have increased from a relative drop between 1995 and 
2000. Between 2000 and 2009, the employment share in the sector has grown from 4.1 per cent to 10.2 per cent. 
The finance, insurance, real estate and business services sector has also seen a growing share of Limpopo em-
ployment, from 3.5 per cent in 2000 to 7.7 per cent in 2009.  
 
Figure 1. 3: Employment share of Limpopo industries, 1995-2009 
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Source: Quantec Research 
1.5 U 
Figure 1.4 gives insight to the indicative unemployment rates in Limpopo, based on two widely used definitions of 
unemployment. The official definition of unemployment refers to people aged 15-64 who were not employed in the 
reference week, were available to work and actively looked for work or tried to start a business in the four weeks 
preceding the QLFS survey interview. It also includes people aged 15-64 who were not employed in the reference 
week and who had not actively looked for work in the preceding four weeks, but had a job or business to start at a 
definite date in the future.  
 
The expanded definition of unemployment augments the official definition by including discouraged work seekers. 
Discouraged work seekers are those who were not employed during the reference period, wanted to work, was 
available to work or start a business but did not take active steps to find work during the preceding four weeks due 
to any of the following reasons: 

- No jobs available in the area; 
- Unable to find work requiring his/her skills; or 
- Lost hope of finding any kind of work. 
 

Both definitions are presented in order to mitigate any misleading interpretations that may stem from analysing 
unemployment based on one definition only.  
 
According to Figure 1.4, it would appear that the unemployment rate in Limpopo, officially defined, is declining. 
However, on inspection of the increased unemployment rate based on the expanded definition, it would suggest 
that there is an increase in the relative level of economic inactivity in Limpopo, as more workers become discour-
aged. Between 2008 and 2010, the unemployment rate in Limpopo actually declined from 29.5 per cent to 25.1 per 
cent. However, the unemployment rate based on the expanded definition increased over the period, from 37.6 per 
cent in the third quarter of 2008 to 40.8 per cent in the same quarter of 2010.  
 

Figure 1. 4: Unemployment rates by definition and province, 2008-2010 

 
Source: Statistics South Africa, Quantec Research 
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.Figure 1.5 shows the trends in real aggregate household income in Limpopo. While income from labour-
labour, as well as government grants are likely major components of unearned income in the  
Figure 1. 5: Aggregate real household income in Limpopo, 1995-2008 

 
Source: Quantec Research 
 
Despite an increase in real per capita income and expenditure between 2000 and 2008 Real annual per capita 
income in Limpopo was approximately R14 100 in 2008, 17.1 per cent higher than the 2000 figure of R12 000 (on 
an annual average basis, growth of 2.0 per cent per annum was experienced). 
 
Waterberg displays higher per capita income and spending than other district municipalities in the province. Per 
capita income in 2008 in Waterberg was approximately R19 500, and spending was estimated at R18 000. Despite 
having the highest per capita income and spending figures in the province, it is still significantly lower than the na-
tional average. 
 
Sekhukhune exhibits the lowest per capita income and spending in comparison to other districts. In 2008, per cap-
ita income was estimated at R11 000, while spending was about R10 500. Despite this, Sekhukhune showed the 
sharpest growth in both income and spending between 2000 and 2008.  
 
Figure 1.6 shows the trends in household income in Limpopo districts. In real terms, household income has in-
creased in all districts between 2000 and 2008. Sekhukhune has exhibited a marked increase in household in-
come, from R34 000 in 2000 to R53 500 in 2008, in constant 2005 prices. Waterberg continues to show the high-
est per household average income, at R76 500 in 2008 in constant 2005 prices.  

0

10

20

30

40

50

60

70

80

19
95

19
96

19
97

19
98

19
99

20
00

20
01

20
02

20
03

20
04

20
05

20
06

20
07

20
08

Pr
ov

in
ci

al
 h

ou
se

ho
ld

 in
co

m
e 

(R
 b

ill
io

ns
, 2

00
5 

pr
ic

es
)

Labour remuneration Other income



20 2010/11 Annual Report

PROVINCIAL TREASURY 
VOTE 5 

2010/11 ANNUAL REPORT 
 

 
2010/11 Annual Report  -20- 
 

 

Figure 1. 6: Household income in Limpopo and districts, 2002-2008 

 
 
Source: Quantec Research 
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2.1.  Overall Performance  
2.1.1 Voted Funds 

Main  
Appropriation 

R’000 

Adjusted 
Appropriation 

R’000 

Actual  
Amount Spent 

R’000 

(Over)/Under Expendi-
ture 

R’000 
362,093 363,625 359,372 4,260 

Responsible MEC Mr David Masondo 

Administering Dept Provincial Treasury 
Accounting Officer /Head of Department:  Mr N Ramdharie 

 
2.1.2. Aim of the vote 

To provide sound financial management of the province‘s resources, to achieve provincial government’s 
goals and objectives. 

2.1.3. Introduction  

This Performance report reflects the extent to which the Provincial Treasury has performed against its man-
date particularly in respect of the Annual Performance Plan for the financial year 2010/11.The Department 
continues to strive towards attaining its vision to become a centre of excellence and provide sound financial 
management and leadership that enhances socio-economic growth and development. 

The report outlines major achievements in respect of its strategic objectives and targets contained in the 
Strategic Plan and Annual Performance Plan. It also provides an overview of the organisational and service 
delivery environments that prevailed during the implementation of the set Plans. Details of this information 
are provided below. 
 
2.1.4. Key strategic objectives achievements 
 
Provincial Treasury has the following strategic objectives in line with its mandate: 
 
• Efficient, effective and economic internal administrative support provided 
• Sound Financial Management in the Department  
• To influence planning and budgeting through Social and Economic Research and Policy advocacy dur-

ing 2010/11 to 2014/15. 
• To coordinate and guide the process to determine provincial priorities and recommend financial resource 

allocation during 2010/11 to 2014/15. 
• Provide policy advice,  effective technical and strategic support to provincial departments by 2015 
• To efficiently and effectively deliver on infrastructure programmes in the province by 2015. 
• Monitoring of the local government fiscal resources and compliance with the Municipal Financial Man-

agement Act (MFMA) during 2010/11 to 2014/15. 
• Sound management of assets and liabilities in provincial departments facilitated. 
• Transversal financial systems that will enhance compliance to PFMA provided 
• Sound financial management in provincial departments and public entities  
• Facilitate Implementation of Risk Management in the province 
• Improvement  of systems on internal control   

 
In achieving the above strategic objectives during the 2010/11 financial year, Provincial Treasury provided 
52 bursaries to youth of our Province to pursue careers in both financial and humanities fields of study. 
 
The Department also provided internship opportunities to thirty-five (35) graduates and eleven (11) of these 
graduates subsequently secured permanent employment in both the public and private sectors. A further 
twenty (20) graduates participated in the Internal Audit Technician Learnership programme, and of which 16 
have already secured permanent employment in the public and private sectors. 
 
It is worth mentioning that in 2009/10 the audited performance of the department indicated the following: 
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• 95% of payments to suppliers were made within 30days from receipt of invoices 
• 98% of the budget was successfully spent and 
• The department received and unqualified audit opinion. 
 
Since 2006/07 there has been a constant improvement in the number of audit outcomes for provincial de-
partments. The most recent Auditor General’s report indicates that at 2009/10, the provincial departments 
received nine unqualified audit opinions, a notably achievement considering that in 2006/07 all provincial 
departments were qualified. Provincial Public Entities also showed improvement namely; 7 unqualified audit 
opinions in 2009/10, up from 6 in 2008/09. 
 
The Integrated Financial Management System (IFMS)- asset management module has been implemented 
in the Provincial Treasury and other three departments that is Roads and Transport, Agriculture and Local 
Government and Housing.
 
In its effort to initiate Supply chain management policy reforms, Limpopo Provincial Treasury has conducted 
a provincial seminar in this regard. This has led to the review of Supply Chain Management Policy with the 
following intended outcomes: 

• Ensuring that Supply Chain Management enhances service delivery;  
•  Ensuring that government procurement is maximised towards achieving the LEGDP goals, through 

Supply Chain Management process focused on the following: 
 Creation of jobs through government procurement 
 Empowerment of SMMEs and Cooperatives  
 Promotion of local spend 

• Ensuring that Supply Chain Management process provides value for money; 
• Ensuring that there is good governance in the Supply Chain Management process 

 
2.1.5. Overview of service delivery environment for 2011 
 
The Department published forty-five (47) editions of the provincial tender bulletin which are available at no 
cost  to the public and are available at Provincial Treasury District offices and the departmental website. A 
total of 1832 SMMEs have been trained on the completion of Standard Bidding Documents. 
 
 There were virements made during the year amounting to R2.836m to fund SITA costs in Assets, Liabili-

ties & SCM programme. A virement for an amount of R1.536m was shifted from Administration and 
R1.3m from Financial Governance. These virements were done in line with section 43(2) of PFMA which 
requires that “the amount of a saving under a main division of a vote that may be utilized may not exceed 
eight per cent of the amount appropriated under that main division”. There was no roll over request made 
for the 2009/10 financial year 

2.1.6. Overview of the organisational environment 
 
During the period under review, the Limpopo Provincial Treasury experienced capacity challenges that resulted in 
it not delivering on its Annual Performance Plan. These capacity challenges were in the following areas: 
 Financial Training 
 Support to the Public Entities and Audit Committee 
 Provincial Internal Audit 
  
In order to limit the impact of the capacity challenges on the effectiveness of the internal audit service, the Provin-
cial Treasury has appointed thirty three internal audit staff members, who will commence their duties with effect 
from 1 April 2011. Further an employee retention strategy, for internal audit, has been developed and Treasury is 
investigating the possibility of starting a new 24 month internal audit Learnership programme which will offer op-
portunities to the current internal audit interns and unemployed graduates to gain valuable internal audit expe-
rience and increase the pool of experienced internal auditors in the Limpopo Province. 
 
The Public Service strike that took place in the second quarter also had an impact on the Provincial Internal Audit 
unit in respect of their target of compliance with the approved annual audit plan. The unit was able to complete 144 
out of a planned 155 audit projects (92.09%). 
 



24 2010/11 Annual Report

PROVINCIAL TREASURY 
VOTE 5 

2010/11 ANNUAL REPORT 
 

 
2010/11 Annual Report  -24- 
 

The appointment/promotion of the former Acting SGM: Assets, Liabilities and Supply Chain Management to Head 
of Department as well as the resignation of the Accountant General (SGM: Financial Governance) led to leader-
ship vacuums in the two branches. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

During the period under review, the department over collected revenue by 22% due to a favorable bank account 
and the recovery of outstanding debts. 
 
2.1.8. Departmental Expenditureartmental expenditure 

• The department has spent 99% of its adjusted budget for the financial year.  The department had to repri-
oritize during the course of the financial year and introduced austerity measures.  
 

2.1.9. Capital Investment, Maintenance and Asset Management plan  
 Maintenance  

During the financial year under review an amount of R160 000.00 has been budget for maintenance of 
buildings and the budget has been utilized in accordance with the departmental maintenance plan. 
 

 Capital Investments 
There is no capital investments planned for the period under review. 
 

 Asset Management 
During the period under review Provincial Treasury procured Assets to the value of R2 943 000.00.
The Opening Balance compromises of 997 Capital Assets to the value of R25 802 240.50 and 4 820 
Minor Assets to the value of R8 529 870.37. 

 2007/08 
Actual 

2008/09 
Actual 

2009/10 
Actual 

2010/11 
Target 

2010/11 
Actual 

% devia-
tion from 

target 
Non- tax revenue       
Services rendered –
Commission on insurance 

103 119 134 136 136 0.00% 

Mark Estab : Rental Park 
Covr&open 

 43 (38) 89 45 49% 

Sales: Tender documents  960 640 651 749 1,070 42.8% 
Req Info: Access - - - - 1 - 
Sales: Scraps,wast,other  - 188 - 4 - 
Fines, penalties &forfeits 1,181      
Interst on Bank Accounts 82,290 104,797 101,405 97,146 98,797 1.7% 
Transfer received: Dona-
tion 

 249 - - - - 

Sales of capital assets       - 
Sales of capital assets: 
auction of scrap goods  

 202 - - - - 

Financial transactions 
(Recovery of loans and 
advances) 

     - 

Previous years expendi-
ture 

1,060 207 279 200 20,363 10,081% 

Rev: Fa:Rec:Prv 
Sec:Con:Dept. Debt 

- - - - 88 - 

TOTAL DEPARTMEN-
TAL RECEIPTS 

85,594 106,260 102,619 98,320 120,504 22.6% 

 
2.1.7. Departmental revenue 

Collection of departmental revenue 
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During the period under review Internal Audit function was transferred to Limpopo Provincial Treasury 
from Office of the Premier, the assets relating to this transfer is as follows:  112 Capital Assets to the val-
ue of R1 835 969.48 and 552 Minor Assets to the value of R850 570.06 
 
Provincial Treasury conducted an Auction during March 2011 and the following assets were auctioned:
42 Capital Assets to the value of R905 094.77 and 383 Minor Assets to the value of R733 977.87. 8 Lap-
tops to the value of R107 535.23 were reported stolen, the investigations were completed for these lap- 
tops and the assets were written off during March 2011.  
 
Provincial Treasury ensures that the Asset Register is always up - to - date by doing monthly recon- 
ciliations for assets purchased.  Monthly BAS Reports are drawn to reconcile with assets received in  the 
Department.

All redundant and obsolete assets that were identified during the asset verifications were auctioned during 
the period under review. 
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During the period under review Internal Audit function was transferred to Limpopo Provincial Treasury 
from Office of the Premier, the assets relating to this transfer is as follows:  112 Capital Assets to the val-
ue of R1 835 969.48 and 552 Minor Assets to the value of R850 570.06 
 
Provincial Treasury conducted an Auction during March 2011 and the following assets were auctioned:
42 Capital Assets to the value of R905 094.77 and 383 Minor Assets to the value of R733 977.87. 8 Lap-
tops to the value of R107 535.23 were reported stolen, the investigations were completed for these lap- 
tops and the assets were written off during March 2011.  
 
Provincial Treasury ensures that the Asset Register is always up - to - date by doing monthly recon- 
ciliations for assets purchased.  Monthly BAS Reports are drawn to reconcile with assets received in  the 
Department.

All redundant and obsolete assets that were identified during the asset verifications were auctioned during 
the period under review. 
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3. PROGRAMME PERFORMANCE 
 
The activities of Provincial Treasury are organized in the following programmes: 
 
Programme 1: Administration 
Programme 2: Sustainable Resource Management 
Programme 3: Assets, Liabilities and Supply Chain Management 
Programme 4: Financial Governance 
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Report by the Accounting Officer to the Executive Authority and Provincial Legislature. 
 

1. General review of the state of financial affairs 
 

- Provincial Treasury successfully undertook its functions as per the approved structure.  
- The structure was amended for the year under review with Internal Audit being transferred from the Office 

of the Premier to Treasury with effect from the 1st of October 2010. 
1.1. Spending trends:  

1.1.1. The department under spending was within the acceptable norm and service delivery was not nega-
tively impacted. Spending is monitored on a monthly basis to ensure control; hence department 
spent 98.8% of the budget during the financial year under review. 

1.2. Virement:  
1.2.1. Virements amounting to R2, 836 m were made and the reprioritisation was done to fully fund the 

fixed costs and contractual obligations. 
1.2.2. Virements of funds were made from Programme 1: Administration R1,536 m and Programme 4: Fi-

nancial Governance R1,300m to Programme 3:Assets, Liabilities and Supply Chain to mainly fund 
SITA costs and the approval was granted by the Head of Department. 

1.3. LPT has ensured that all invoices are dealt with within the appropriate time.  
 

2. Service rendered by the department 

2.1    Tariff policy 
None 

 
2.2    Free Services 

None 
 
2.3     Inventories 
 The total inventories on hand at year-end are included in Annexure 6. 
 
3. Capacity constraints 

The structure was implemented and Internal Audit was placed in the structure. However, the department faces 
challenges since some critical positions are still vacant.  The department further appointed 61 staff to facilitate ser-
vice delivery. This can be broken down as follows: 

 
• Level 1 to 8   = 56 
• Level 11 to 12    =   2  
• Level 13      =   2 
• Level 16     =   1 
•  

4. Utilisation of donor funds 

None 
 

5. Trading entities and public entities 
 
Provincial Treasury does not have trading entities or public entities for the year under review.  
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6. Organisations to whom transfer payments have been made  
 

Provincial Treasury did not transfer any funds to any institution in the province or country during the said financial 
year. 

 
7. Public Private Partnerships (PPP) 

None 
 
8. Corporate governance arrangements 

 
The Risk Management Committee is functioning and has identified the top ten risks and their mitigating factors. 
The fraud prevention strategy has been approved.  

 
Internal Audit was transferred to Treasury and its capacity had been increased but still faced with the challenge of 
retaining staff. The audit processes are informed by the identified transversal risks which in turn are translated into 
the internal audit program of action per department.  

 
The Financial Governance branch is responsible for coordinating and managing the Audit Cluster Committee,  that 
is 2 tier structured consisting of three clusters and a central audit committee. The Audit Committee meets on a 
quarterly basis to review department’s quarterly reports, culminating in a central audit committee meeting which 
then accounts and reports to the MEC for Provincial Treasury.   

 
The Provincial Treasury Executive Management meets twice a month to get inputs and reports from heads of 
branches on their progress in achieving their Annual Performance Plan targets.  

 
A Transversal Executive Management meeting is held prior to the Provincial Technical Committee on Finance 
(PTCF) meeting to clarify and ensure that presentations made at this forum are appropriate and agreed to by the 
management of Treasury. Considering the transversal responsibility of Treasury, the department is responsible for 
the chairing and managing of this forum which includes all CFO’s of the administration.  

 
9. Discontinued activities/activities to be discontinued 

No activity was discontinued during the year under review. 
 

10. New/proposed activities 

The Internal Audit function that was previously situated in the Office of the Premier has now been transferred to 
the department. 
 
11. Asset management  

All assets have been captured in the asset register in compliance with the minimum requirements. 
 

The Department was using the Integrated Financial Management System (IFMS): Asset Management Module, 
during the period under review. 
 
12. Events after the reporting date 

None  
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13. Performance information 

The Department has a Strategic Operations and Policy Coordination (SOPC) unit that is responsible for, among 
others, the monitoring and evaluation functions. An M&E policy is in place that spells out processes in the collec-
tion, validation and storing/recording of performance information. 

 
 

Branches/programmes are expected to provide monthly reports against targets set to achieve their predetermined 
objectives. These reports are discussed at the Executive Management Committee meetings and continuously 
monitored by top management on regular basis.  

 
Branches/programmes also compile quarterly reports guided by a monitoring tool managed by the SOPC director-
ate. The monitoring tool provides for branches/programmes to indicate progress against set targets, gaps in the 
performance, reasons for deviations and means of verification where targets have been achieved. Where there are 
gaps, branches are required to indicate corrective steps in the monitoring tool and timeframes in correcting the 
gaps as well as the responsible official. 

 
These reports are then analysed by the SOPC directorate for accuracy and correctness in terms of pre-determined 
objectives as set in the Annual Performance Plan. An analysis of the quarterly performance is conducted by SOPC 
and presented to the Executive Management Committee highlighting performance per branch/programme, chal-
lenges and recommendations for corrective actions to ensure achievement of pre-determined objectives as per the 
Annual Performance Plan. 

 
In addition to the above processes, all SMS members sign performance agreements that are aligned to the pre-
determined objectives and targets as per the Annual Performance Plan.  
 
14. SCOPA resolutions 

14.1    Report on the status of the SCOPA Resolutions for the 2007/08 and 2008/09 financial year 
Reference to previous audit 
report and SCOPA resolu-
tions 

Subject Findings on progress 

1. Progress report on the 
tribal levies and Trust 
Account. 

Trust Ac-
count 

Provincial treasury engaged several stakeholders (AG, National 
Treasury and Portfolio committee on Treasury) for guidance and 
assistance in trying to resolve lack of supporting documents for 
opening balances of this account. The said stakeholders recom-
mended that the issue needs a Provincial Executive decision and 
memorandum in this regard is being prepared to serve before 
Legislature. 

2. Disciplinary action and 
recovery of money from 
officials who conducted 
business without permis-
sion and payback into the 
Revenue Fund. 
Blacklisting of companies 
or CCs of employees 
who conducted business 
with provincial depart-
ments at which they are 
employed. 

Disciplinary 
actions 

Disciplinary action has been taken against two officials who did 
remunerative work outside Public Service without permission and 
final written warnings were issued. The department took an in-
formal disciplinary action which was flawed, and a Legal opinion 
advised that an attempt to review the sanction of the employer 
will be fruitless and wasteful. 
Letters of demand were served on the two official demanding 
repayment of monies received from government by their respec-
tive companies. The department is awaiting responses from the 
said officials by close of business on 19 November 2010.  
As per Auditor General’s report none of Treasury’s officials did 
business with the Department. 
The Department has informed Departments at which its two offi-
cials did business to commence with the blacklisting process.  

3. Review of the SBD4 form 
to include additional in-

SBD4 SBD4 form was reviewed by National Treasury and Imple-
mented as per National Treasury Practice Note Number 7 of 
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Reference to previous audit 
report and SCOPA resolu-
tions 

Subject Findings on progress 

formation that would as-
sist the department to 
detect fraud and corrup-
tion 

2009/2010. 
 

4. Development of an in-
strument which obliges 
service providers to dis-
close business interests 
(like the SBD4 form). 

• Development of an effec-
tive, transparent and in-
ternal control mechan-
isms and systems to 
detect fraud, corruption 
and acts of maladmini-
stration but not limited to 
fraud and risk plan.  

Disclosures In terms of clause 4 of Practice Note Number 7 of 2009/2010, the 
SBD4 has been extended to quotation process and obliges ser-
vice providers to disclose business interests and there was there-
fore no need to develop a similar instrument. 
 
Pre-Employment screening with CIPRO to establish business 
interest is conducted for all new appointees. Furthermore, the 
department has implemented 2 policies to mitigate this risk, 
namely: 
• Fraud and Corruption Control Policy 
• Whistle blowing Policy 

 

5. Review of the policy on 
the term of Bid Adjudica-
tion Committee to not ex-
ceed 12 months. The pol-
icy directive should be 
forwarded to SCOPA. 

• Review of the guideline 
on supply chain man-
agement issues including 
SBD4 forms to include 
quotations and further 
detect fraudulent and 
corrupt practices. 

Bid commit-
tee 

Practice Note No SCM: 01 of 2010: Amendment of clause 8.3.2 
(d) of the Provincial Policy on Bid Committees: - Term of Office 
for Members of the Bid Adjudication Committees  

 
Implemented as per Paragraph 4.1.2 of Practice Note Number 7 
of 2009/2010: SCM: Declaration of Interest: Amendment and 
Augmentation of Standard Bidding Document (SBD4) 
 

6. Review of the practice of 
benchmarking and put in 
place effective steps to 
prevent fraud and corrup-
tion. 

• Disciplinary action to be 
taken against responsible 
officials if employees are 
found to have violated 
any law. 

Practice note The bid is evaluated in terms of the specifications; all evaluation 
processes are duly complied with; and the award must not ex-
ceed the appropriated budget. Implementation is carried out as 
per practice note number 2 of 2006: Prohibition of set asides and 
the use of cost estimates as benchmarks.   
 

7. HOD to withdraw all ap-
provals that were granted 
to employees to conduct 
remunerative work out-
side the public service 
with immediate effect, 
and the authority for ap-
provals should lie with 
the MEC and not be de-
legated. Report to be 
sent to SCOPA. 

HOD Ap-
provals 

The authority for approval to grant employees permission to con-
duct remunerative work outside the public service; was and is not 
delegated to the HOD and therefore vests solely with the Execu-
tive Authority (MEC) for Provincial Treasury. 
However the MEC has since withdrawn all approvals granted to 
employees to conduct remunerative work outside public service. 
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15. Prior modifications to audit reports 

The department received an unqualified audit opinion and was able to put in place an audit action plan of all issues 
raised by the Auditor General on the management letter and other matters as indicated on the audit report in the 
previous financial year.   

 
16. Exemptions and deviations received from the National Treasury 

No exemptions were received for this financial year under review. 
 
17. Other 

None 
 

18. Approval 

The Annual Financial Statements set out on pages 59 to 100 have been approved by the Accounting Officer. 
 
 
 
……………………………… 
N RAMDHARIE 
 
HEAD OF DEPARTMENT 
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1. Detail of transfers and subsidies as per Appropriation Act (after Virement): 
 

Detail of these transactions can be viewed in the note on Transfers and subsidies, disclosure notes and 
Annexure 1 (A) to the Annual Financial Statements. 

 
2. Detail of specifically and exclusively appropriated amounts voted (after Virement): 
 

Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual Financial State  
ments. 

 
3. Detail on payments for financial assets 
 

Detail of these transactions per programme can be viewed in the note on Payments for financial assets to 
the Annual Financial Statements. 

 
 
4. Explanations of material variances from Amounts Voted (after Virement): 

 

 
  

           
4.1 Per programme: 

Final Appro-
priation 

Actual Ex-
penditure 

Variance Variance as a % 
of Final  
Approp. 

 
 R’000 R’000 R’000 % 

      

 

 ADMINISTRATION                
  103,020  

            
    101,160  

                   
 1,860  

 
1.81% 

 
         

 The varience is within the required norm 
       

 

  
SUSTAINABLE RESOURCE 
MANAGEMENT  

                  
32,484  

                  
31,542 

                       
942  

 
2.90% 

 
         

      
 

 Funds were committed and goods / services were delivered/ rendered. 
            

 

 ASSETS, LIABILITIES AND 
SUPPLY CHAIN MANAGE-
MENT  

               
 118,959  

               
 118,561  

                       
398  

 
0.33% 

       The varience is within the required norm 
       

 

 FINANCIAL GOVERNANCE                  
109,162  

                
108,109  

                   
 1,053  

 
0.96% 

 
         

      
 

The varience is within the required norm 

 
 

 

 Final Ap-
propria-

tion 

Actual 
Expendi-

ture Variance 

Variance as a % 
of Final Approp. 

4.2 Per economic classification: R’000 R’000 R’000 % 
      
 

Current expenditure 
  

  

 
Compensation of employees 158,398  157,529 869                       0.55% 

 
Goods and services 196,239  193,059  2,878  1.47% 

 Households 5,533  5,525  8  0.14% 

 
Payments for capital assets     

 
Buildings and other fixed structures 35  8  27  77.14% 

 
Machinery and equipment 3,404  2,935    469  13.78% 

 
Software and other intangible assets         
Payments for financial assets 16  14     2  12.50% 
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 2010/11  

 
 2009/10  

  
Note 

 
 R'000  

 
 R'000  

REVENUE 
      Annual appropriation 
 

1 

 
          362,133  

 
          344,266  

Statutory appropriation 
 

2 

 
              1,492  

 
              1,327  

Departmental revenue 
 

3 

 
            22,183  

 
                     -  

 
   

  
 

  

       TOTAL REVENUE 
   

          385,808  
 

          345,593  

       EXPENDITURE 
      Current expenditure 
      Compensation of employees 
 

4 

 
          157,529 

 
          136,778  

Goods and services 
 

5 

 
          193,361 

 
          192,185  

 
   

  
 

  
Total current expenditure 

   
          350,890  

 
          328,963  

       Transfers and subsidies 
      Transfers and subsidies 
 

7 

 
              5,525  

 
              7,079  

 
   

  
 

  
Total transfers and subsidies 

   
              5,525  

 
              7,079  

 
      Expenditure for capital assets 
      Tangible capital assets 
 

8 

 
              2,943  

 
              2,488  

Software and other intangible assets 
 

8 

 
                     -  

 
                  79  

Total expenditure for capital assets 
   

              2,943  
 

              2,567  
 

      Payments for financial assets 
 

6 

 
                  14  

 
                     -  

 
      

       TOTAL EXPENDITURE 
   

          359,372  
 

          338,609  
SURPLUS/(DEFICIT) FOR THE YEAR 

   
            26,436  

 
              6,984  

        
Reconciliation of Net Surplus/(Deficit) for the year 

      Voted Funds 
   

              4,253  
 

              6,984  
Annual appropriation 

   
 4, 253 

 
6,984  

    
  

 
  

Departmental revenue and NRF Receipts 
 

15 

 
            22,183  

 
                     -  

SURPLUS/(DEFICIT) FOR THE YEAR 
   

            26,436  
 

              6,984  
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 2010/11  

 
 2009/10  

  
Note 

 
 R'000  

 
 R'000  

ASSETS 
      Current Assets 
   

            11,066  
 

            21,168  
Unauthorised expenditure 

 
9 

 
              6,803  

 
              6,803  

Fruitless and wasteful expenditure 
 

10 

 
                     -  

 
                  62  

Cash and cash equivalents 
 

11 

 
              3,731  

 
              2,356  

Prepayments and advances 
 

12 

 
                     -  

 
                  10  

Receivables 
 

13 

 
                532  

 
            11,937  

       TOTAL ASSETS 
   

            11,066  
 

            21,168  

       LIABILITIES 
      Current Liabilities 
   

            10,789  
 

              9,431  
Voted funds to be surrendered to the Revenue Fund 

 
14 

 
              4,253  

 
              6,984  

Departmental revenue and NRF Receipts to be surrendered to 
the Revenue Fund 

 
15 

 
              6,050  

 
              2,313  

Payables 
 

16 

 
                486  

 
                134  

 
   

  
 

  

       TOTAL LIABILITIES 
   

            10,789  
 

              9,431  
NET ASSETS 

   
                277  

 
            11,737  

        
 
Represented by: 

   
  

 
  

Recoverable revenue 
   

                277  
 

            11,737  
 

   
  

 
  

       TOTAL 
   

                277  
 

            11,737  
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2010/11 

 

 
2009/10 

       
  

Note 
 

 R'000  
 

 R'000  
Capitalisation Reserves 

      Recoverable revenue 
      Opening balance 
      Transfers 
   

          11,737  
 

                     -  
  Debts recovered (included in departmental receipts) 

   
         (11,460) 

 
            11,737  

  Debts raised 
   

         (11,460)  
 

                     -  
Closing balance 

   
  

 
            11,737  

TOTAL 
   

              277  
 

            11,737  
 

   
              277  

 
            11,737  
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 2010/11  

 
 2009/10  

  
Note 

 
 R'000  

 
 R'000  

CASH FLOWS FROM OPERATING ACTIVITIES 
      Receipts 
   

          484,128  
 

          448,040  
Annual appropriated funds received 

 
1.1 

 
          362,133  

 
          344,266  

Statutory appropriated funds received 
 

2 

 
              1,492  

 
              1,327  

Departmental revenue received 
 

3 

 
          120,503  

 
          102,447  

    
  

 
  

Net (increase)/ decrease in working capital 
   

            11,829  
 

              1,040  
Surrendered to Revenue Fund 

   
         (123,750) 

 
         (120,126) 

Current payments 
   

         (350,890) 
 

         (328,963) 
Payments for financial assets 

   
                 (14) 

 
                     -  

Transfers and subsidies paid 
   

             (5,525) 
 

             (7,079) 
Net cash flow available from operating activities 

 
17 

 
            15,778  

 
             (7,088) 

       CASH FLOWS FROM INVESTING ACTIVITIES 
      Payments for capital assets 
 

8 

 
             (2,943) 

 
             (2,567) 

Proceeds from sale of capital assets 
 

3.3 

 
                     -  

 
                172  

Net cash flows from investing activities 
   

             (2,943) 
 

             (2,395) 

       CASH FLOWS FROM FINANCING ACTIVITIES 
      Increase/ (decrease) in net assets 
   

           (11,460) 
 

            11,737  
Net cash flows from financing activities 

   
           (11,460) 

 
            11,737  

       Net increase/ (decrease) in cash and cash equivalents 
   

              1,375  
 

              2,254  

       Cash and cash equivalents at beginning of period 
   

              2,356  
 

                102  

       Cash and cash equivalents at end of period 
 

11 

 
              3,731  

 
              2,356  
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The Financial Statements have been prepared in accordance with the following policies, which have been applied 
consistently in all material aspects, unless otherwise indicated.  However, where appropriate and meaningful, addi-
tional information has been disclosed to enhance the usefulness of the Financial Statements and to comply with 
the statutory requirements of the Public Finance Management Act, Act 1 of 1999 (as amended by Act 29 of 1999), 
and the Treasury Regulations issued in terms of the Act and the Division of Revenue Act, Act 1 of 2010.  

 

1. Presentation of the Financial Statements 
1.1 Basis of preparation 

The Financial Statements have been prepared on a modified cash basis of accounting, except where stated oth-
erwise.  The modified cash basis constitutes the cash basis of accounting supplemented with additional disclosure 
items.  Under the cash basis of accounting transactions and other events are recognised when cash is received or 
paid.  

1.2 Presentation currency 
All amounts have been presented in the currency of the South African Rand (R) which is also the functional cur-
rency of the department. 

1.3 Rounding 
Unless otherwise stated all financial figures have been rounded to the nearest one thousand Rand (R’000). 

1.4 Comparative figures 
Prior period comparative information has been presented in the current year’s financial statements.  Where neces-
sary figures included in the prior period financial statements have been reclassified to ensure that the format in 
which the information is presented is consistent with the format of the current year’s financial statements.   

1.5 Comparative figures - Appropriation Statement 
A comparison between actual amounts and final appropriation per major classification of expenditure is included in 
the Appropriation Statement.   

 

2. Revenue 
2.1 Appropriated funds 

Appropriated funds comprises of departmental allocations as well as direct charges against revenue fund (i.e. 
statutory appropriation). 

Appropriated funds are recognised in the financial records on the date the appropriation becomes effective.  Ad-
justments made in terms of the adjustments budget process are recognised in the financial records on the date the 
adjustments become effective. 

Unexpended appropriated funds are surrendered to the National/Provincial Revenue Fund.  Any amounts owing to 
the National/Provincial Revenue Fund at the end of the financial year are recognised as payable in the statement 
of financial position. 

Any amount due from the National/Provincial Revenue Fund at the end of the financial year is recognised as a 
receivable in the statement of financial position. 

2.2 Departmental revenue 
All departmental revenue is recognised in the statement of financial performance when received and is subse-
quently paid into the National/Provincial Revenue Fund, unless stated otherwise. 

Any amount owing to the National/Provincial Revenue Fund is recognised as a payable in the statement of finan-
cial position.  

No accrual is made for amounts receivable from the last receipt date to the end of the reporting period.  These 
amounts are however disclosed in the disclosure note to the annual financial statements. 
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3. Expenditure 
3.1 Compensation of employees 
3.1.1 Salaries and wages 

Salaries and wages are expensed in the statement of financial performance when the final authorisation for pay-
ment is effected on the system (by no later than 31 March of each year). 

Other employee benefits that give rise to a present legal or constructive obligation are disclosed in the disclosure 
notes to the financial statements at its face value and are not recognised in the statement of financial performance 
or position. 

Employee costs are capitalised to the cost of a capital project when an employee spends more than 50% of his/her 
time on the project.  These payments form part of expenditure for capital assets in the statement of financial per-
formance. 

3.1.2 Social contributions 
Employer contributions to post employment benefit plans in respect of current employees are expensed in the 
statement of financial performance when the final authorisation for payment is effected on the system (by no later 
than 31 March of each year). 

No provision is made for retirement benefits in the financial statements of the department.  Any potential liabilities 
are disclosed in the financial statements of the National Revenue Fund and not in the financial statements of the 
employer department. 

Employer contributions made by the department for certain of its ex-employees (such as medical benefits) are 
classified as transfers to households in the statement of financial performance. 

3.2 Goods and services 
Payments made during the year for goods and/or services are recognised as an expense in the statement of fi-
nancial performance when the final authorisation for payment is effected on the system (by no later than 31 March 
of each year).  

The expense is classified as capital if the goods and/or services were acquired for a capital project or if the total 
purchase price exceeds the capitalisation threshold (currently R5, 000).  All other expenditures are classified as 
current. 

Rental paid for the use of buildings or other fixed structures is classified as goods and services and not as rent on 
land. 

3.3 Payments for financial assets 
Debts are written off when identified as irrecoverable.  Debts written-off are limited to the amount of savings and/or 
underspending of appropriated funds.  The write off occurs at year-end or when funds are available.  No provision 
is made for irrecoverable amounts but an estimate is included in the disclosure notes to the financial statements 
amounts.  

All other losses are recognised when authorisation has been granted for the recognition thereof. 

3.4 Transfers and subsidies 
Transfers and subsidies are recognised as an expense when the final authorisation for payment is effected on the 
system (by no later than 31 March of each year). 

3.5 Unauthorised expenditure 
When confirmed unauthorised expenditure is recognised as an asset in the statement of financial position until 
such time as the expenditure is either approved by the relevant authority, recovered from the responsible person 
or written off as irrecoverable in the statement of financial performance. 

Unauthorised expenditure approved with funding is derecognised from the statement of financial position when the 
unauthorised expenditure is approved and the related funds are received.   

Where the amount is approved without funding it is recognised as expenditure in the statement of financial per-
formance on the date of approval. 
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3.6 Fruitless and wasteful expenditure 
Fruitless and wasteful expenditure is recognised as expenditure in the statement of financial performance accord-
ing to the nature of the payment and not as a separate line item on the face of the statement.  If the expenditure is 
recoverable it is treated as an asset until it is recovered from the responsible person or written off as irrecoverable 
in the statement of financial performance. 

 

4. Assets 
4.1 Cash and cash equivalents 

Cash and cash equivalents are carried in the statement of financial position at cost.   

Bank overdrafts are shown separately on the face of the statement of financial position. 

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, deposits held, 
other short-term highly liquid investments and bank overdrafts. 

4.2 Prepayments and advances 
Amounts prepaid or advanced are recognised in the statement of financial position when the payments are made 
and are derecognised as and when the goods/services are received or the funds are utilised. 

Prepayments and advances outstanding at the end of the year are carried in the statement of financial position at 
cost. 

4.3 Receivables 
Receivables included in the statement of financial position arise from cash payments made that are recoverable 
from another party (including departmental employees) and are derecognised upon recovery or write-off. 

Receivables outstanding at year-end are carried in the statement of financial position at cost plus any accrued in-
terest.  Amounts that are potentials irrecoverable are included in the disclosure notes. 

4.4 Inventory 
Inventories that qualify for recognition must be initially reflected at cost.  Where inventories are acquired at no cost, 
or for nominal consideration, their cost shall be their fair value at the date of acquisition. 

All inventory items at year-end are reflected using the weighted average cost or FIFO cost formula. 

4.5 Capital assets 
4.5.1 Movable assets 

Initial recognition 
A capital asset is recorded in the asset register on receipt of the item at cost.  Cost of an asset is defined as the 
total cost of acquisition.  Where the cost cannot be determined accurately, the movable capital asset is stated at 
fair value.  Where fair value cannot be determined, the capital asset is included in the asset register at R1. 

All assets acquired prior to 1 April 2002 are included in the register R1. 

Subsequent recognition 
Subsequent expenditure of a capital nature is recorded in the statement of financial performance as “expenditure 
for capital assets” and is capitalised in the asset register of the department on completion of the project.   

Repairs and maintenance is expensed as current “goods and services” in the statement of financial performance. 

4.5.2 Immovable assets 
Initial recognition 
A capital asset is recorded on receipt of the item at cost.  Cost of an asset is defined as the total cost of acquisi-
tion.  Where the cost cannot be determined accurately, the immovable capital asset is stated at R1 unless the fair 
value for the asset has been reliably estimated. 
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Subsequent recognition 
Work-in-progress of a capital nature is recorded in the statement of financial performance as “expenditure for capi-
tal assets”.  On completion, the total cost of the project is included in the asset register of the department that is 
accountable for the asset. 

Repairs and maintenance is expensed as current “goods and services” in the statement of financial performance. 

 

5. Liabilities 
5.1 Payables 

Recognised payables mainly comprise of amounts owing to other governmental entities.  These payables are car-
ried at cost in the statement of financial position. 

5.2 Contingent liabilities 
Contingent liabilities are included in the disclosure notes to the financial statements when it is possible that eco-
nomic benefits will flow from the department, or when an outflow of economic benefits or service potential is prob-
able but cannot be measured reliably. 

5.3 Commitments 
Commitments are not recognised in the statement of financial position as a liability or as expenditure in the state-
ment of financial performance but are included in the disclosure notes. 

5.4 Accruals 
Accruals are not recognised in the statement of financial position as a liability or as expenditure in the statement of 
financial performance but are included in the disclosure notes. 

5.5 Employee benefits 
Short-term employee benefits that give rise to a present legal or constructive obligation are disclosed in the disclo-
sure notes to the financial statements.  These amounts are not recognised in the statement of financial perform-
ance or the statement of financial position. 

5.6 Lease commitments 
Operating lease 
Operating lease payments are recognised as an expense in the statement of financial performance.  The operating 
lease commitments are disclosed in the discloser notes to the financial statement. 

 

6. Receivables for departmental revenue 
Receivables for departmental revenue are disclosed in the disclosure notes to the annual financial statements. 

 

7. Net Assets 
7.1 Recoverable revenue 

Amounts are recognised as recoverable revenue when a payment made in a previous financial year becomes re-
coverable from a debtor in the current financial year.  Amounts are either transferred to the National/Provincial 
Revenue Fund when recovered or are transferred to the statement of financial performance when written-off. 

 

8. Related party transactions 
Specific information with regards to related party transactions is included in the disclosure notes. 

 

9. Key management personnel 
Compensation paid to key management personnel including their family members where relevant, is included in 
the disclosure notes 
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1  
Annual Appropriation    

 1.1 Annual Appropria-
tion  2010/11   

         Funds not    
 Appropria-

tion  

      Final Actual 
Funds  requested/    Received  

      Appropriation Received  not received    2009/10  
  Programmes  R'000 R'000  R'000    R'000  

  ADMINISTRATION           101,528                
101,528                          -   

                
90,206  

  
SUSTAINABLE RESOURCE 
MANAGEMENT             32,484                  

32,484                          -   
                

36,207  

  
ASSETS, LIABILITIES AND 
SUPPLY CHAIN MANAGE-
MENT 

          118,959                
118,959                          -   

              
138,296  

  FINANCIAL GOVERNANCE           109,162                
109,162                          -   

                
79,557  

          Total            362,133  362,133  -   344,266  
           

        
  

2010/11   
 

 2009/10  
         R'000    R'000  

2 Statutory Appropriation      
 Member of executive committee/parliamentary officers  1,492   1,327  

 Total      1,492   1,327  

                  

 Actual Statutory Appropriation received   1,492   1,327  
           
        

 
 2010/11   

  
2009/10  

       Note  R'000    R'000  
3 Departmental Revenue       

 Sales of goods and services other than capital assets 3.1                  1,256   
                    

763  

 Interest, dividends and rent on land  3.2 98,797   101,405  

 Sales of capital assets  3.3 -   
                    

172  

 Transactions in financial assets and liabilities 3.4 20,450   279  

 Total revenue collected   120,503   102,619  

 Less: Own revenue included in appropriation  17                 98,320   
              

102,619  

 Departmental revenue collected   22,183   -  
                        Note  R'000    R'000  

 
3.1 Sales of goods and services other than capital 

assets 
 

3    

  
Sales of goods and services produced by the de-
partment  1,252   748  

  Sales by market establishment                         45   
                     

(38) 

  
Other 
sales                      1,207   

                    
786  

             

  Sales of scrap, waste and other used current goods                         4   
                      

15  

  Total    1,256   763  
           
        

 
  

 
 



812010/11 Annual Report

PROVINCIAL TREASURY 
VOTE 5 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
for the year ended 31 March 2011 

 

2010/11 AFS Provincial Treasury  - 81 - 

2010/11  2009/10  
       Note  R'000    R'000  

 3.2 Interest, dividends and rent on 
land  3    

  Interest                     98,797   
              

101,405  

  Total    98,797   101,405  
                    2010/11    2009/10  

       Note  R'000    R'000  

 3.3 Sales of capital assets  3    

  Tangible assets                           -   
                    

172  

  
 
Machinery and equipment  28                         -   

                    
172  

             

  Total    -   172  
         

2010/11 
 R'000  

   
2009/10 

R'000  

         

       Note  

 3.4 Transactions in financial assets and liabilities 3    

  
 
Other Receipts including Recoverable Revenue                  20,450   

                    
279  

  Total    20,450   279  
         2010/11    2009/10           
       Note  R'000    R'000  

4 Compensation of Employees      

 4.1 Salaries and 
wages       

  
 
Basic salary                         109,401   

                
96,083  

  
 
Performance 
award                     2,217     1,528  

  
 
Service Based                     8,984         423  

  
 
Compensative/circumstantial                    1,665      1,824  

  
 
Other non-pensionable allowances                   16,215   

                
20,544  

  Total    138,482  120,402  
            
 

        2010/11    2009/10  

       Note  R'000    R'000  
 4.2 Social Contributions      
  Employer contributions      

  
 
Pension                    13,949   

                
12,169  

  
 
Medical                     5,055     4,194  

  
 
Bargaining council                          43          13  

  Total    19,047   16,376  
        157,529  136,778    Total compensation of employees    
  Average number of employees    445  428  
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Note 
 2010/11 

R'000   
 2009/10 

R'000  
5 Goods and services       

 Administrative fees                     3,300   
             

     6,890  

 Advertising                        880   
                  

   906  

 Assets less than R5,000   
 

5.1                     572   
                 

    849  

 Catering                          752   
                  

   693  

 Communication                      5,885   
                

  6,560  

 Computer services   
 

5.2                 75,494   
                 

81,760  

 
Consultants, contractors and agency/outsourced servic-
es 

 
5.3                  8,522  

                
15,116  

 Entertainment    8   -  

 Audit cost – external   
 

5.4                 64,148   
                

53,769  

 Fleet services    
                        

973   
                 

 1,119  

 Inventory     
 

5.5                  3176   
                  

4,512  

 Operating leases                          376   
                  

   449  

 Owned and leasehold property expenditure  
 

5.6                 17,489   
                 

 8,990  

 Travel and subsistence  
 

5.7                  9,530   
                  

7,727  

 Venues and facilities                    1,239   
                 

1,541  

 Training and staff development                       849   
                 

1,253  

 Other operating expenditure  
 

5.8                     168   
                      

51  

 Total     193,361  192,185  
           
        

 
 2010/11   

 
 2009/10  

        R'000    R'000  
 5.1 Assets less than R5,000  

 

   
  Tangible assets   572   849  

  Buildings and other fixed structures                           9     

  Machinery and equipment                       563   
                    

849  

             
             Total    572   849  
                                 
       

 
Note 

 
R'000   

 
 R'000  

 5.2 Computer services  
 

5    

  
 
SITA computer services                  66,359   

                
77,519  

  
 
External computer service providers                    9,135   

                 
4,241  

  Total   75,494   81,760  
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2010/11  2009/10  
       Note  R'000    R'000  

 5.3 Consultants, contractors and agency or 
outsourced services 

 
5    

  
 
Business and advisory services                    1,026   

                 
9,568  

  
 
Legal 
costs                         524   

                        
-  

  
 
Contrac-
tors                      236  

                    
169  

  
 
Agency and support/outsourced services                   6,736  

                 
5,379  

  
 
Total    8,522   15,116  

           

        

  
 

2010/11   

  
 

2009/10  

       Note  R'000    R'000  

 5.4 Audit cost – external  
5    

  
 
Regularity audits                   64,148   

                
53,769  

  Total   64,148   53,769  
           
 

 
External audit fees are paid by the LPT on behalf of all the provincial departments in Limpopo Province 

         2010/11    2009/10  

       Note  R'000    R'000  

 5.5 Inventory    
 

5    

  
 
Food and food supplies                        99   

                      
91  

  
 
Fuel, oil and gas                      5   

                        
-  

  
 
Other consumable materials                     129   

                    
252  

  
 
Maintenance material                         23   

                        
-  

  
 
Stationery and printing                    2,920   

                 
4,169  

  
 
Total                     3,176   

                 
4,512  

                       
        2010/11    2009/10  

       Note  R'000    R'000  

 5.6 Property payments  
 

5    

  
 
Municipal services                    2,039   

                    
954  

  
 
Property management fees                   15,300   

                 
7,458  

  
 
Property maintenance and repairs                       150   

                    
578  

  
 
Total                    17,489   

                 
8,990  

           

        

 
 
   

 
 
 



84 2010/11 Annual Report

PROVINCIAL TREASURY 
VOTE 5 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
for the year ended 31 March 2011 

 

2010/11 AFS Provincial Treasury  - 84 - 

2010/11  2009/10  
                  Note  R'000    R'000  

 5.7 Travel and subsistence  
 

5    

  
 
Local                      9,340   

                 
7,487  

  
 
Foreign                        190   

                    
240  

  
 
Total                     9,530   

                 
7,727  

           

        

  
 

2010/11   
 
  

2009/10  
       Note  R'000    R'000  

 5.8 Other operating expenditure  
 

5    

  
 
Professional bodies, membership and subscription fees                       23   

                      
15  

  
 
Resettlement 
costs                          47   

                      
26  

  
 
Other                          98   

                      
10  

  
 
Total                        168   

                      
51  

           

        

 
  

2010/11   

 
  

2009/10  

       Note  R'000    R'000  
6 Payments for financial assets      

 
 
Debts written off    

 
6.1                       14   

                        
-  

 
 
Total                        14   

                        
-  

       
        

 
 2010/11   

 
 2009/10  

       Note  R'000    R'000  
7 Transfers and Subsidies      

 
 
Households   

ANNEX-
URE 1H 

                 5,525   
                 

7,079  

 Total                  5,525   
                 

7,079  
            

8 
 
Expenditure for capital assets      

 Tangible assets                      2,943   
                 

2,488  

 
 

Buildings and other fixed structures  8.1                         8   
                      

58  

 
 

Machinery and equipment  
 

8.1                  2,935   
                 

2,430  

 Software and other intangible assets                           -   
                      

79  

 Computer software  8.2                         -   
                      

79  

             
           
 Total                       2,943   

                 
2,567  
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8.1 Analysis of funds utilised to acquire capital assets - 
2010/11 
 

       
Voted 
Funds Aid assistance  TOTAL 

        R'000   R'000    R'000  

  
 
 
Tangible assets  

                 
2,943                          -   

                 
2,943  

  
 

Buildings and other fixed structures 
                        

8     
                        

8  

  
 

Machinery and equipment  
                 

2,935     
                 

2,935  

              
                      
  Total    

                 
2,943                          -   

                 
2,943  

           
 

 
8.2 

 
Analysis of funds utilised to acquire capital assets - 2009/10 

  Tangible assets  
                 

2,488                          -   
                 

2,488  

  Buildings and other fixed structures                       
58                          -   

                      
58  

  Machinery and equipment  
                 

2,430                          -   
                 

2,430  
              
           
  

Software and other intangible as-
sets  

                      
79                          -   

                      
79  

  Computer software  
                      

79                          -   
                      

79  
              
           

  Total    
                 

2,567                          -   
                 

2,567  

 
           

         2010/11    2009/10  

       Note  R'000    R'000  
9 Unauthorised Expenditure    
 9.1 Reconciliation of unauthorised expenditure     

  
 
Opening balance   

                  
6,803   

                
19,502  

  
Less:  Amounts approved by Parlia-
ment/Legislature without funding and written off in 
the Statement of Financial Performance                          -   

               
(12,699) 

  Current         
               

(12,699) 

             
           
  

Unauthorised expenditure awaiting authorisa-
tion / written off                   6,803   6,803  

 
 
 

9.2 Analysis of unauthorised expenditure awaiting authorisation per economic classification 

  Current    
                

  6,803   
 

6,803  

  Total    
                

  6,803   
 

6,803  
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9.3 

 
Analysis of unauthorised expenditure awaiting authorisation per type 

 

  
Unauthorised expenditure relating to overspending of the vote 
or a main division within the vote 

                 
 6,803   

                 
6,803  

  
Unauthorised expenditure incurred not in accordance with the 
purpose of the vote or main division      

  Total   
 

                  
6,803   

                 
6,803  

                
        

Note 
 

 R'000   
 

 R'000         
10 Fruitless and wasteful expenditure      

 10.1 Reconciliation of fruitless and wasteful expenditure  

  Opening balance                         62   
                   

    62  

  Less:  Amounts condoned                        (62)  
                        

-  

  Current                          (62)  
                        

-  

  Fruitless and wasteful expenditure awaiting condonement                         -   
                      

62  
           
 10.2 Analysis of awaiting condonement per economic classifi-

cation    

  Current       
                  

     62  

  Total                            -   
                      

62  

 
 
The write off of fruitless and wasteful expenditure has been approved.   

                    2010/11    2009/10  
       Note  R'000    R'000  

11 Cash and Cash Equivalents      

 
 
Consolidated Paymaster General Account   

              
  (10,219)  

               
(12,257) 

 
 
Disbursements                     (9,209)  

                
(3,608) 

 
 
Cash with commercial banks (Local)                   23,159   

                
18,221  

 
 
Total                     3,731   

                 
2,356  

           

        

  
 
 

2010/11  
 

  
 
 

2009/10  

       Note  R'000    R'000  
12 Prepayments and Advances       

 
 
Travel and subsistence                           -   

                      
10  

 Total                             -   
                      

10  
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2010/11 

     

Less 
than one 

year 

One to 
three 
years 

Older than 
three 
years 

Total  2009/10 

    Note R’000 R’000 R’000 R’000  R’000 
13 Receivables         

 
 Claims  
recoverable 

13.1 
Annex 3 

                            -     
                

11,405  
 
 

Recoverable  
expenditure 

 
13.2 

                    
6                              6   

                        
1  

 
 
Staff debt 

 
13.3 

                
102  

                
106  

                      
51                      315   

                    
531  

 
 
Other debtors 

 
13.4 

                  
25  

                  
67  

                    
175                      211   

                        
-  

 Total  
                

133  
                

173  
                    

226                      532   
                

11,937  
           
    

 
    

 
2010/11   

 
 2009/10  

       Note  R'000    R'000  

 13.1  Claims recoverable   13    

  
 
Public entities       

                
11,405  

  
 
Total                            -   

                
11,405  

                                 
 

 2010/11 2009/10 

       Note  R'000    R'000  

 13.2 Recoverable expenditure (disallowance ac-
counts) 13    

  (Group major categories, but list material items)     

  
 
Sal:Tax Debt 
                            

                        
1  

  Pensions Recoverable  6   

  Total                            6   
                        

1  
           
  

 
       2010/11    2009/10  

       Note  R'000    R'000  
 13.3 Staff debt   13    
  (Group major categories, but list material items)     

  
 
overpayment on salaries  -  38  

  
 
Excess on cellphone account                          2   

                        
3  

  
 
Salary Deductions Dissallowance   -  

                        
6  

  
 
T&S advance   -  

                      
36  

  State guarantee   -  
 

37  

  
 
GG Accident, Loss ,Damage and Misuse of Stata Property                         1   

                      
33  

     -                        
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Salary reversal 48  

  Salary Tax Debt   -  27  

  Other                         97   -  

  Subsidized Transport                      215   303  

  Total                        315   
                    

531  
           
        

 
 2010/11   

  
2009/10  

       Note  R'000    R'000  

 13.4 Other debtors   13    
  (Group major categories, but list material items)     
  Other     211   -  

  Total                        211   
                        

-  
                                 
       Note  

 R'000   
 

 R'000  
14 Voted Funds to be Surrendered to the Revenue Fund    

 Opening balance                      6,984   16,930  

 Transfer from statement of financial performance                   4,253   6,984  

 Paid during the year                    (6,984)   (16,930) 

 Closing balance                      4,253   
                 

6,984  
           

        

 
 

2010/11  
 

 
2009/10 

       Note  R'000    R'000  
15 Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund   

 
 
Opening balance                      2,313   2,890  

 
 
Transfer from Statement of Financial Performance                  22,183   -  

 
 
Own revenue included in appropriation                    98,320   102,619  

 
 
Paid during the year                 (116,766)   (103,196) 

 
 
Closing balance                      6,050   2,313  

                              2010/11    2009/10  
       Note  R'000    R'000  

16 Payables - current       

 

 
Clearing accounts 
 
Other payables 

 
16.2 

-                     
 

486   

1                     
 

133  

 Total                        486   134  
           
        

  
2010/11   

 
 2009/10  

       Note  R'000    R'000  
 16.1 Clearing accounts     
  Sal: ACB Recalls:CA        16    1  

  Total    -   1  
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 2010/11   2009/10  
       Note  R'000    R'000  
 16.2 Other payables       
  (Identify major categories, but list material amounts)    

  
 
Sal:Pension fund:CL                          7   

                        
-  

  
 
Sal: Income tax                      479   

                        
133  

  Total                        486   
                    

133  
           
        

 
 2010/11   

 
 2009/10  

       Note  R'000    R'000  
17 Net cash flow available from operating activities           

 
 
Net surplus/(deficit) as per Statement of Financial Performance                 26,436   

                 
6,984  

 
 
Add back non cash/cash movements not deemed operating activities                (10,658)  

               
(14,072) 

 
 
(Increase)/decrease in receivables – current                   11,405   

               
(11,610) 

 
 
(Increase)/decrease in prepayments and advances                       10   

                     
(10) 

 
 
(Increase)/decrease in other current assets                         62   

                
12,699  

 
 
Increase/(decrease) in payables – current                       352   

                     
(39) 

 
 
Proceeds from sale of capital assets   -   

                   
(172) 

 
 
Expenditure on capital assets                   2,943   

                 
2,567  

 
 
Surrenders to Revenue Fund               (123,750)  

             
(120,126) 

 
 
Own revenue included in appropriation                    98,320   

              
102,619  

 
 
Net cash flow generated by operating activities                 15,778   

                
(7,088) 

           
        

 
 2010/11   

 
 2009/10  

       Note  R'000    R'000  
18 Reconciliation of cash and cash equivalents for cash flow purposes   

 
 
Consolidated Paymaster General account                  (10,219)  

               
(12,257) 

 
 
Disbursements                     (9,209)  

                
(3,608) 

 
 
Cash with commercial banks (Local)                   23,159   

                
18,221  

 
 
Total                     3,731   

                 
2,356  
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 2010/11  

 
 2009/10  

       
Note  R'000  

 
 R'000  

19  Contingent liabilities and contingent assets 
  

 
19.1  Contingent liabilities 

  
  

Liable to 
  

Nature 
     

  
Housing loan guarantees 

 
Employees 

 

Annex 
2A               723  

 

              
1,007  

  
Claims against the department 

  

Annex 
2B             50,325  

 

            
50,325  

  

Other departments (interdepartmental unconfirmed bal-
ances) 

 

Annex 
4                      -  

 

                 
507  

       
 

   

  
Total 

    

 
            51,048  

 

            
51,839  

 
The Provincial Treasury is currently involved in litigation with one of the services providers regarding a claim 
against the department. 

        
 2010/11  

 
 2009/10  

       
Note  R'000  

 
 R'000  

20 Commitments 
        

 
Current expenditure 

        

 
Approved and contracted 

     

                
837  

 

                 
506  

        

                
837  

 

                 
506  

 
Capital Expenditure (including transfers) 

    

 
Total Commitments 

     

                
837  

 

                 
506  

           
        

 2010/11  
 

 2009/10  

        
 R'000  

 
 R'000  

21 Accruals 
        

 
Listed by economic classification 

 
30 days 30+ days Total 

 
Total 

      
    

   
 

Goods and services 
   

2,029  1,187  3,216  
 

17,587  

 
Transfers and subsidies 

   
1,851    1,851  

 
-    

 
Capital assets 

   
15    15  

 
-    

 

To-
tal 

    

              
3,895  

              
1,187  

              
5,082  

 

            
17,587  

           
        

 2010/11  
 

 2009/10  

 
Listed by programme level 

   
Note  R'000  

 
 R'000  

 
Administration 

 

              
4,032  

 

              
4,981  

 
Sustainable Resource Management 

 
596  

 
129  

 
Assets and Liabilities 

 
124  

 
62  

 
Financial Governance 

 
330  

 
12,415  

 
Total 

     

              
5,082  

 

            
17,587  

 
Confirmed balances with departments 

  
Annex 4 

                     
-  

 

                  
27  

 
Total 

     

                     
-  

 

                  
27  
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 2010/11  

 
 2009/10  

       
Note  R'000  

 
 R'000  

22 Employee benefits 
        

 
Leave entitlement 

     

              
4,799  

 

              
4,337  

 
Service bonus (Thirteenth cheque) 

  

              
4,401  

 

              
3,844  

 
Performance awards 

     

              
2,819  

 

              
3,003  

 
Capped leave commitments 

    

            
33,859  

 

            
32,193  

 
Total 

     

            
45,878  

 

            
43,377  

            
 

          23 Lease commitments 
        

 
23.1 Operating leases expenditure 

     

  
2010/11 

  

Specia-
lised mil-
itary as-

sets Land 

Buildings 
and other 

fixed 
struc-
tures 

Machi-
nery and 

equip-
ment 

 
Total 

     
 R'000   R'000   R'000   R'000  

 
 R'000  

  
Not later than 1 year 

 
    

            
9,893  

                
272  

 

            
10,165  

  
Later than 1 year and not later than 5 years   27,879    

 
27,879  

  
Total lease commitments 

                     
-  

                     
-  

            
37,772  

                
272  

 

            
38,044  

           

  
2009/10 

  

Specia-
lised mil-
itary as-

sets Land 

Buildings 
and other 

fixed 
struc-
tures 

Machi-
nery and 

equip-
ment 

 
Total 

     
 R'000   R'000   R'000   R'000  

 
 R'000  

  
Not later than 1 year 

 
  

                   
-    

              
8,162  

                   
-    

 

              
8,162  

  
Later than 1 year and not later than 5 years -    37,311  -    

 
37,311  

  
Later than five years 

 
  

                   
-    

              
8,245  

                   
-    

 

              
8,245  

  

Total lease commit-
ments 

 

                     
-  

                     
-  

            
53,718  

                     
-  

 

            
53,718  

 
 

        
 2010/11  

 
 2009/10  

       
Note  R'000  

 
 R'000  

24 Receivables for departmental revenue 
      

 
Sales of goods and services other than capital assets 

  

                  
23  

 
                   -    

 
Sale of capital assets 

     

                
343  

 
                   -    

        

 
Total 

      

                
366  

 

                     
-  
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 2010/11  

 
 2009/10  

25 Fruitless and wasteful expenditure 
   

R’000 
 

R’000 

 
25.1 Reconciliation of fruitless and wasteful expenditure 

    

  
Opening balance 

    

                  
29  

 
  

  

Fruitless and wasteful expenditure – relat-
ing to current year 

  
  

 

                  
29  

  

Fruitless and wasteful expenditure awaiting condonement 

 

                  
29  

 

                  
29  

 
26 Related party relationships 

       

 

 
Provincial Treasury makes use of the office building at 46 Hans van 
Rensburg Street, Tender Advice Center offices in Mopani and Vhembe 
that belongs to the Provincial department of Public Works. The Depart-
ment of Public Works  does not charge the department any rental for the 
use of these buildings 

   
  

            
   

        
 2010/11  

 
2009/10  

      
No. of 

Individ-
uals 

 R'000  
 

 R'000  

27 Key management personnel 
     

 

 
Political office bearers (provide detail below) 

  
1               1,492  

 

              
1,427  

 

 
Officials: 

    
    

 
                      

 
Level 15 to 16 

    
5 4,341  

 

              
4,783  

 
Level 14 (incl CFO if at a lower level) 

  
6 4,891  

 

              
5,147  

 
Total 

      

              
10,724  

 

            
11,357  

8 Movable Tangible Capital Assets 
      

 

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR 
ENDED 31 MARCH 2011 

  
Opening balance 

Curr year adjustments 
to prior year balances Additions Disposals 

 

Closing bal-
ance 

    
 R'000   R'000   R'000   R'000  

 
 R'000  

 

MACHINERY AND EQUIP-
MENT 

            
25,802  

                     
-  

              
4,620  

              
1,013  

 
            29,409  

 
Transport assets 

              
5,798    

                
806  

                
538  

 
              6,066  

 
Computer equipment 

            
16,242    

              
3,263  

                
389  

 
            19,116  

 
Furniture and office equipment 

              
2,371    

                
521  

                  
86  

 
              2,806  

 
Other machinery and equipment 

              
1,391    

                  
30  

                     
-  

 
              1,421  

           

 

TOTAL MOVABLE TANGIBLE 
CAPITAL ASSETS 

            
25,802  

                     
-                4,620  

              
1,013  

 
            29,409  

 
 
 

 
 
 
 
 
 

2

28.1
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ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR 
ENDED 31 MARCH 2011 

     
Cash Non-cash 

(Capital work-
in-progress 

current costs 
and finance 
lease pay-

ments) 

Received 
current, 
not paid 

(Paid cur-
rent year, 
received 

prior year 
 

Total 
           
     

 R'000   R'000   R'000   R'000  
 

 R'000  

           

 

MACHINERY AND 
EQUIPMENT 

 

              
2,783  

              
1,837                       -  

                     
-  

 

              
4,620 

 
Transport assets 

                
623  

                
183      

 

                 
806  

 
Computer equipment 

              
1,888  

              
1,375      

 

              
3,263  

 
Furniture and office equipment 

                
242  

                
279      

 

                 
521  

 
Other machinery and equipment 

                  
30        

 

                  
30  

 

TOTAL ADDITIONS TO MOV-
ABLE TANGIBLE CAPITAL 
ASSETS 

                                                    
 

            

  2,783    1,837           -           -  
 

   4,620  
           

 

 
 
DISPOSALS OF MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR 
ENDED 31 MARCH 2011 

     

Sold for 
cash 

Transfer 
out or de-
stroyed or 
scrapped 

Total dis-
posals 

  

Cash re-
ceived Actual 

           
     

 R'000   R'000   R'000  
  

 R'000  

           

 

MACHINERY AND 
EQUIPMENT 

 

              
1,013  - 1,013 

  
                      

 
Transport assets 

                
538  - 

                
538  

  
  

 
Computer equipment 

                
389  - 

                
389  

   

 
Furniture and office equipment 

                  
86  - 

                  
86  

  
  

 
Other machinery and equipment                          

  
  

           

 

TOTAL DISPOSAL OF MOVA-
BLE TANGIBLE CAPITAL AS-
SETS 

              
1,013  - 

              
1,013  

  
                      

           
            
 
 
 
 
 
 

          

28.2

28.3
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Movement for 2009/10  

      

 

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR 
ENDED 31 MARCH 2010 

      

 Opening 
balance  

 Addi-
tions   Disposals  

 

 Closing bal-
ance  

      
 R'000   R'000   R'000  

 
 R'000  

           

 

 MACHINERY AND 
EQUIPMENT  

  

            
23,909  

              
2,430  

                
537  

 
            25,802  

 
 Transport assets  

  

              
5,759  

                
260  

                
221  

 
              5,798  

 
 Computer equipment  

 

            
14,681  

              
1,788  

                
227  

 
            16,242  

 
 Furniture and office equipment  

 

              
2,194  

                
266  

                  
89  

 
              2,371  

 
 Other machinery and equipment  

              
1,275  

                
116  

                     
-  

 
              1,391  

 

 TOTAL MOVABLE TANGIBLE 
CAPITAL ASSETS  

 

            
23,909  

              
2,430  

                
537  

 
            25,802  

 
 
 

  
Minor assets  

        
 

MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2011 

    

 Specialised 
military as-

sets  
 Intangi-

ble assets  
 Heritage 

assets  

 Machinery 
and 

equipment  
 Biological 

assets  
 

 Total  

    
 R'000   R'000   R'000   R'000   R'000  

 
 R'000  

 
 Opening balance  

                     
-  

                     
-  

                     
-  

              
8,530  

                     
-  

 

              
8,530  

 
 Additions  

 
      

              
1,215    

 

              
1,215  

 
 Disposals  

 
      

                
734    

 

                 
734  

 

 TOTAL MI-
NOR ASSETS  

 

                     
-  

                     
-  

                     
-             9,011  

                     
-  

 

              
9,011  

        

 
 
 

  

    

 Specialised 
military  
assets  

 Intangi-
ble assets  

 Heritage 
assets  

 Machinery 
and 

equipment  
 Biological 

assets  
 

 Total  

 

 Number of R1 
minor assets        

                
178    

 

                 
178  

 

 Number of minor 
assets at cost        

              
5,327    

 

              
5,327  

 

 TOTAL NUM-
BER OF MINOR 
ASSETS  

                     
-  

                     
-  

                     
-  

              
5,505  

                     
-  

 

              
5,505  

            
 
 
 
 
 

          

28.4

28.5
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MINOR ASSETS OF THE DEPARTMENT AS AT 31 MARCH 2010 

    

 Specialised 
military as-

sets  

 Intangi-
ble as-

sets  
 Heritage 

assets  

 Machinery 
and 

equipment  
 Biological 

assets  
 

 Total  

     
 R'000   R'000   R'000   R'000  

 
 R'000  

 
 Minor Assets  

 
  

                     
-  

                     
-  

              
8,530  

                     
-  

 

 
 8,530  

 
 TOTAL  

 

                     
-  

                     
-  

                     
-  

              
8,530  

                     
-  

 
8,530  

 

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31  
MARCH 2010 

      

 Opening 
balance  

 Addi-
tions  

 Dis-
posals  

 
 Closing balance  

      
 R'000   R'000   R'000  

 
 R'000  

           

 
 COMPUTER SOFTWARE  

 

                     
-  

                  
79  

                  
79  

 
                     -  

 
 TOTAL INTANGIBLE CAPITAL ASSETS  

                     
-  

                  
79  

                  
79  

 
                     -  

 
 
29 

 
Immovable Tangible Capital Assets 

     

 

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR  
ENDED 31 MARCH 2011 

     

Opening 
balance 

Curr year 
adjust-

ments to 
prior year 
balances Additions Disposals 

 

Closing 
balance 

     
 R'000   R'000   R'000   R'000  

 
 R'000  

 

BUILDINGS AND OTHER 
FIXED STRUCTURES 

                  
44  

                     
-  

                
159  

                
203  

 

                        
-  

 
Other fixed structures 

 

                  
44    

                
159  

                
203  

 

                        
-  

 

TOTAL IMMOVABLE TANGI-
BLE CAPITAL ASSETS 

                  
44  

                     
-  

                
159  

                
203  

 

                        
-  

 

Additions 
ADDITIONS TO IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR 
ENDED 31 MARCH 2011 

     
Cash 

Non-
cash 

(Capital work-
in-progress cur-

rent costs and 
finance lease 

payments) 

Received cur-
rent, not paid 
(Paid current 

year, received 
prior year 

 
Total 

           
     

 R'000   R'000   R'000   R'000  
 

 R'000  

 

BUILDINGS AND OTHER 
FIXED STRUCTURES 

                
159  

                     
-                       -                       -  

 

                    
159  

 
Other fixed structures 

 

                
159        

 

                    
159  

     
        

 
  

 

TOTAL ADDITIONS TO IM-
MOVABLE TANGIBLE CAPI-
TAL ASSETS 

                
159  

                     
-                       -                       -  

 

                    
159  

28.6
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Disposals 

       

 

DISPOSALS OF IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR 
ENDED 31 MARCH 2011 

     

Sold for 
cash 

Transfer 
out or de-
stroyed or 
scrapped 

Total dis-
posals 

  

Cash 
received 

Actual 

     
 R'000   R'000   R'000  

  
 R'000  

 

BUILDINGS AND OTHER 
FIXED STRUCTURES 

                     
-  

                
203  

                
203  

  

                        
-  

 
Other fixed structures 

 
  

                
203  

                
203  

  
  

 

TOTAL DISPOSAL OF IM-
MOVABLE TANGIBLE CAPI-
TAL ASSETS 

                     
-  

                
203  

                
203  

  

                        
-  

 
 
Movement for 2009/2010 

 

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR 
ENDED 31 MARCH 2010 

      

 Opening 
balance  

 Addi-
tions   Disposals  

 

 Closing 
balance  

      
 R'000   R'000   R'000  

 
 R'000  

 

 BUILDINGS AND OTHER FIXED 
STRUCTURES  

 

                     
-  

                  
58  

                  
14  

 

                     
44  

 
 Other fixed structures  

  

                     
-  

                  
58  

                  
14  

 

                     
44  

      
      

 
  

 

 TOTAL IMMOVABLE TANGIBLE CAP-
ITAL ASSETS  

 

                     
-  

                  
58  

                  
14  

 

                     
44  

            
30 TRANSFER OF FUNCTIONS 

           
              

 
 

            

 

Internal Audit function which was residing at Premiers Office has been transferred to Provincial Treasury 
with effect from -1 April 2010  

 
  

  

30.1 Statement of Financial Position Note 

Bal per dept 
2009/10 AFS 

before transfer 
 

Functions 
per dept  

  

2009/10 Bal 
after transfer 

     

(transferred) 
/ received 

   
   

 2009/10  
 

 2009/10  
  

 2009/10  

   
 R'000  

 
 R'000  

  
 R'000  

 
ASSETS 

       
 

Current Assets 
 

                     -  
 

                   92  
  

                     92  

 
Receivables 

 
                   -    

 
                   92  

  
                     92  

 
TOTAL ASSETS 

 
                     -  

 
                   92  

  
                     92  

 
NET ASSETS 

 
                     -  

 
                   92  

  
                     92  
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SKILLS DEVELOPMENT  
 
TABLE 12.1 – Training Needs identified 

 

Legislators, 
senior offi-
cials and 
managers  
   

 
 
 
 
 
Female  12 

Strategic Capability & 
Leadership 
Executive Develop-
ment Programme 
Knowledge and under-
standing of PFMA & 
MFMA 
Financial Management 
& Budgeting 
Public Sector Perform-
ance Management 
People management & 
empowerment 
Mentoring & Coaching 
Finance for non finan-
cial managers 
Forensic internal audit-
ing 
Information & knowl-
edge management 
Problem solving & 
analysis 
Programme & Project 
Management 
Business Process 
Analysis 
Macro economic re-
search 
Assets & liabilities 
management 
Supply Chain Man-
agement 
Khaedu/Service Deliv-
ery innovation 
IT Security 

Masters in  
• Public Administration 
• Management 
• Public Development 
• Commerce 

B.Comm 
• Management Account-

ing 
• Financial Management 
• Industrial & Organisa-

tional Psychology 
• Economics 
• Enterpreneurship & 

Small Business Man-
agement 

• Computer Science 
B.Tech  

• Information Technolo-
gy 

• Security Management 
• Internal Audit 
• Taxation 

B.Admin 
National Diploma: 

• Internal Audit 
• Public Management 
• Archival Programmes 

 
 

 
 
 
 
 
 
 
 
 

12 
Male  6  

 
6 

Profession-
als  
   

Female  0  
 
 

 
0 

Male  0  

 

0 

Technicians 
and associ-
ate profes-
sionals 

Female  01    B.Tech  
• Information Technolo-

gy 
• Knowledge manage-

ment 

01 
Male  01  01 

Clerks  
   

Female  28  

 

ND:   
• Public Management 
• Public Finance & Ac-

counting 
• Archival 
• Admin Management 
• HRM 
• Office Management & 

28 

Male  

14  14 

 Gender Number of 
employ-

ees 1 April 
– March 

2011 

Training needs identified at start of reporting period 
Learn-

er-
ships 

Skills Programmes & 
other short courses 

Other forms of training Total 

 

PROVINCIAL TREASURY 
VOTE 5 

2010/11 ANNUAL REPORT 
 

2010/11 Annual Report - 137 - 
 

 
 
 
 
TABLE 12.2 - Training Provided 
 
Occupational Catego-
ries 

Training provided within the reporting period To
tal 

G
en

de
r 

Em
pl

oy
m

en
t 

Le
ar

ne
r-  

Sk
ill

s 
Pr

o-
gr

am
m

es
 &

 
ot

he
r s

ho
rt

 
co

ur
se

s 

O
th

er
 fo

rm
s 

of
 tr

ai
ni

ng
 

Legislators, senior offi-
cials and managers 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fe
mal
e  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
3
2 

  
Executive Development Programme 
Introduction to HIV  
Project KHAEDU 
Gender Mainstreaming 
HRD Implementation Plan Workshop 
Public Service Trainers Conference 
Advanced Management Development Pro-
gramme 
Orientation to MPA 
SDBIP & Performance Management Workshop 
Induction & Orientation Workshop Train the 
Trainer on Public Service Induction 
PSI Learning Network 
 

B..Com Acc 
B.Comm:  Finan-
cial Mgt 
B.Admin 
B.Comm Econom-
ics 
ND:  HRM 
B.Tech Public 
Management 
ND:  Accounting 
ND: SCM 
Cert. Labour Law 
ND:  Security & 
Investigation 
LLB 
MDP 
B.Comm Financial 
Management 
B.Tech Mgt 
LLB 
Specialised HR 
B.Comm Risk 
Management 
B.A Hons:  Com-
munication 
Cert.  Entepre-
neurship 
B.Compt 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

32 

Mal
e  

4
1 

   41 

Professionals 
 

Fe
mal
e  

0    0 

Mal
e  

0    0 

Technicians and associ-
ate professionals 
 

Fe
mal
e  

1   B.Tech 
• IT 
• Knowledge 

Management 

 
 
 
 
 

1 

 
Mal
e  

 
1 
 

  

Clerks Fe 2  Introduction to HIV B. Comm Acc 26 
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Technology 
NHC:  Accountancy 
Specialist HRM Pro-
gramme 
Programme in Logistics 
Management 
Programme in Project 
Management 
Certificate in Labour Law 
Advanced Certificate in 
Education 
B.Tech  

• Internal Auditing 
B.Comm  

• Internal Audit 
• Strategic Supply Chain 

Management 
• Financial Management 
• Economics 
• Management Account-

ing 
• Accounting Science 
• Auditing (Hons) 

LLB 
BA:  Public Administration 
B.Admin 
B.Admin (Hons) 
Masters in Public Man-
agement 

• B.Compt 
 
 
 

Elementary 
occupations   

Female  10  

 

ABET 
B: Comm. Accounting 

 
Male  01  11 

Gender sub 
totals  

Female  47  0 
  Male  34  0 
  Total  

    81 
 

0 
 

81 

 Gender Number of 
employ-

ees 1 April 
– March 

2011 

Training needs identified at start of reporting period 
Learn-

er-
ships 

Skills Programmes & 
other short courses 

Other forms of training Total 
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TABLE 12.2 - Training Provided 
Occupa-
tional 
Categories 

Training provided within the reporting period Total 

G
en

de
r 

Em
pl

oy
-

m
en

t 

Le
ar

ne
r-

sh
ip

s 

Sk
ill

s 
Pr

o-
gr

am
m

es
 

&
 o

th
er

 
sh

or
t 

co
ur

se
s 

O
th

er
 

fo
rm

s 
of

 
tr

ai
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ng
 

Legislators, 
senior offi-
cials and 
managers 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Female  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
32 

  
Executive Development 
Programme 
Introduction to HIV  
Project KHAEDU 
Gender Mainstreaming 
HRD Implementation Plan 
Workshop 
Public Service Trainers 
Conference 
Advanced Management 
Development Programme 
Orientation to MPA 
SDBIP & Performance 
Management Workshop 
Induction & Orientation 
Workshop Train the Trainer 
on Public Service Induction 
PSI Learning Network 
 

B..Com Acc 
B.Comm:  Financial Mgt 
B.Admin 
B.Comm Economics 
ND:  HRM 
B.Tech Public Management 
ND:  Accounting 
ND: SCM 
Cert. Labour Law 
ND:  Security & Investigation 
LLB 
MDP 
B.Comm Financial Management 
B.Tech Mgt 
LLB 
Specialised HR 
B.Comm Risk Management 
B.A Hons:  Communication 
Cert.  Entepreneurship 
B.Compt 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
32 

Male  41    41 
Profession-
als 

Female  0    0 
Male  0    0 

Technicians 
and associ-
ate profes-
sionals 

Female  1   B.Tech 
• IT 
• Knowledge Management 

 
 

 
1 Male  1   

Clerks 
 

Female  26           Introduction to HIV 
HRD Implementation Plan 
Workshop 
Train the Trainer on Public 
Service Induction 
PSI Learning Network 
HR Connect Workshop 
 

B. Comm Acc 
ND:  HRD 
B.Tech HRM 
B.Admin  (Hons) 
ND:  Office Mgt & Technology 
B.Admin 
NHC:  Accounting 
Specialised Prog in HRM 
B.A Public Admin 
B.Tech IT 
ND:  Office Mgt & Technology 
B.Comm Financial Acounting 
ND:  Office Mgt & Technology 
ND:   
B.Comm 
B.Admin  (Hons) 
B.Tech Accounting 
ND:  SCM 

26 

Male  14    14 
Total     114    114 
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13.  INJURY ON DUTY 
 
 TABLE 13.1 - Injury on Duty 
 

Nature of injury on duty Number % of total 
Required basic medical attention only  0 0 
Temporary Total Disablement  0 0 
Permanent Disablement  0 0 
Fatal  0 0 
Total  0   0 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 



1392010/11 Annual Report

PROVINCIAL TREASURY 
VOTE 5 

2010/11 ANNUAL REPORT 
 

2010/11 Annual Report - 139 - 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

ADDITIONAL INFORMATION 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



140 2010/11 Annual Report

PROVINCIAL TREASURY 
VOTE 5 

2010/11 ANNUAL REPORT 
 

2010/11 Annual Report - 140 - 
 

ACRONYMS 
ABET  : Adult Basic Education and Training 
AFS  : Annual Financial Statements 
AG  : Auditor General  
AMF  : Asset Management Forum 
AMU  : Asset Management Unit 
APP  : Annual Performance Plan 
ASGISA  : Accelerated and Shared Growth Initiative for South Africa 
BAS  : Basic Accounting System 
BBBEE  : Broad Based Black Economic Empowerment  
CC  : Close Corporation  
CCTV  : Closed Circuit Television 
CFO  : Chief Financial Officer 
CIMA  : Chartered Institute of Management Accounting 
CIPRO  : Companies and Intellectual Property Office 
COLI  : Cost of Living Index 
CompTIA : Computing Technology Industry Association  
CPC  : Central Procurement Committee 
CPD  : Centralised Procurement Database 
CPI  : Consumer Price Index 
CROs  : Chief Risk Officers 
DORA  : Division of Revenue Act 
DPSA  : Department of Public Services and Administration 
DLGH  : Department of Local Government and Housing 
DPW  : Department of Public Works 
DWAF  : Department of Water Affairs and Forestry 
ECD  : Early Childhood Development 
EE  : Employment Equity  
EEA  : Employment Equity Act 
E-GOV  : Electronic Government  
EHW  : Employee Health Wellness 
EXCO  : Executive Council  
FIFA  : Federation of International Football Association 
FMCMM : Financial Management Capability Maturity Model 
GAMAP  : Generally Accepted Municipal Accounting Practice 
GCIS  : Government Communication and Information System 
GDE  : Gross Domestic Expenditure 
GDP  : Gross Domestic Product 
GEMS  : Government Employee Medical Scheme 
GNT    : Great North Transport 
GovTech : Government Technology 
GRAP  : Generally Recognised Accounting Practice 
GVA  : Gross Value Added 
HDI  : Human Development Index 
HDIs  : Historically Disadvantaged Individuals 
HOA  : Home Owners Allowance 
HOD  : Head of Department  
HR  : Human Resource 
HRD  : Human Resource Development  
HRM  : Human Resource Management 
IDIP  : Infrastructure Delivery Improvement Programme 
IDPS  : Integrated Development Plans   
IGFR  : Intergovernmental Fiscal Relations 
IFMS  : Integrated Financial Management System  
IT  : Information Technology 
IYM  : In Year Monitoring  
KABP  : Knowledge, Attitudes, Behaviour and Perception 
KRA  : Key result Area 
LAR  : Labour Absorption Rate 
LEDET   : Limpopo Economic Development, Environment and Tourism  
LIBSA  : Limpopo Business Support Agency 
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LPPP  : Limpopo Preferential Procurement Policy 
LPT  : Limpopo Provincial Treasury 
LSSC  : Legal Shared Service Centre 
MEC  : Member of Executive Council 
MDG  : Millennium Development Goals 
MFMA  : Municipal Finance Management Act 
MISS  : Minimum Information Security Standards 
MMS  : Middle Management Scheme 
M&E  : Monitoring and evaluation  
MOU  : Memorandum of Understanding 
MTBPS  : Medium Term Budget Policy Statement  
MTEF  : Medium Term Expenditure Framework 
MTREF  : Medium Term Revenue and Expenditure Framework 
NIA  : National Intelligence Agency  
NT  : National Treasury 
OHSA  : Occupational Health and Safety Act 
PARU  : Provincial Assets Restructuring Unit 
PERSAL : Personnel Salary  
PGDS  : Provincial Growth and Development Strategy 
PFMA  : Public Finance Management Act 
PHC  : Primary Health Care 
PLA  : Provincial Labour Absorption 
PMG  : Paymaster General  
PMC  : Project Management Committee 
PMS  : Performance Management System 
PPI  : Producer Price Index 
PPP  : Public Private Partnership 
PPSC  : Provincial Programme Steering Committee 
PRF  : Provincial Revenue Fund 
PTCF  : Provincial Technical Committee on Finance 
PWG  : Provincial Working Group 
SBD  : Standard Bidding Documentation 
SCM  : Supply Chain Management 
SCOA  : Standard Chart of Accounts 
SCOPA  : Standing Committee on Public Accounts  
SCMF  : Supply Chain Management Forum 
SDIP  : Service Delivery Improvement Programme 
SITA  : State Information Technology Agency 
SISP  : Strategic Information System Plan 
SLA  : Service Level Agreement 
SMME  : Small Medium Micro Enterprise  
SMS  : Senior Management Services 
SOPC  : Strategic Operations and Policy Coordination 
TAC  : Tender Advice Centre 
 VCT  : Voluntary Counselling and Testing 
WAN  : Wide Area Network 
WSP  : Work Skills Plan 
 
 
 
 
 
. 
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List of Contact Details  
 
Office of the CFO 
Private Bag X 9486 
Polokwane 
0700 
South Africa 
 
Mawela HM:  Tel: +27 15 298 7107 
  Cell: 082 412 6417 
 

Fax: +27 15 295 3241 

Maringa KP:  Tel: +27 15 298 7111 
  Cell: 083 277 2110 

Raphesu MP: Tel: +27 15298 7112 
  Cell: 082 886 0245 

 
 
 
 

Additional Information 
 
The following documents are also published and can be obtained on the department’s website 
www.limtreasury.gov.za. 
 
Transversal Financial Policy 
Strategic Plan 
Annual Performance Plan 
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